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Kevtpo Emipoppwong kat Awa Biov Maénong

(K.E.AL.BL..M.)




FeviKO TTAAicLO

v AnoteAei tov @opea Owa Tou omoiov To ALIMAE. Tpoo@epeLl KAl TILOTOTOLEL
ekmaidevon OAWV TWV POPYWY, TEEPAV TOL TUTILKOU EKTALOEVTIKOL GLOTNAKATOC (UN
TUTILKI pABnon, apxlkn Kat ouvexl{ohevn emayyeAPaATikn KatapTion, €€eldikevon,
peTeKMaidevon)

v Aettoupyel coppwva pe Tig datagelg tou v. 4957/2022 (KepdaAato IB’) kat amovepet
TILOTOTIOLNTLKA PN TUTILKAG eKTaidevong

Amntotelei ave€aptntn akadnpuaikn

povada touv AITAE




Mg Tn XpnuartodoTnon
™NG Evupwtraiknig Evwong
NextGenerationEU

EAM\ada 2.0

EQMIKO IXEAID ANAKAMWHE
KAl ANGEKTIKOTHTAL

v Metd and OXETLKN LTOBOAN aitnong kat aglohoynong tng, to K.E.ALLBI.M. ALTAE. evtdyxbnke oto Mntpwo Mapoxwyv
Katdptiong K.E.ALBLM. AElI tng AYNA (mpwnv OAEA) yia to €pyo «Mpoypdppata avaBdadpiong de€lotntwy Kau
EMAVAKATAPTLONG 0€ KAAS0LG UYNANRG {NTNONG HE EUYPACT GTLG PNPLAKEG KAl TIPAGLVEG HEELOTNTEG» OTO TAAICLO TNG
Apdong: «SUB2: OptZovTia mpoypdupata avapdopiong Se€LoTnTwy yia oTOXEVPEVES TIANBUOULAKEG opddeg (Horizontal

upskilling/reskilling programs to targeted populations) — Apdon 16913»

v' To mpdypappa xpnuatodoteital anod to Tayeio Avdakapyng kat Aveektikotntag EANada 2.0. (PEK 1446/24-03-

2022) kat anoteAei 100% dnupocia damavn.

AXIA

AHMOZIA YTHPEZIA ANAZXOAHZIHZ




2KOTIOG TOU €£pYOU

» H Anpdola Yninpeoia AnacxdAnonc (A.YM.A.) 6a ouvepyaotei pe ta K.E.ALBLM. Twv EAANVIKWY Anpociwv AEI
TIOU TMANPOUV CUYKEKPLUEVA KPLTRPpLa Slac®dALlong mMoLoTnNTAag, yla TNV Tapoxn MPOYPAPHATWY KATAPTLONG OF
avEPYOUG, EYYEYPAHHEVOLG oTa HNTpwa avépywv tne A.YM.A., oto mAaiolo tnG €6VIKAG Tpoomdbelag
avaBaduiong Twy de€lotnTwy ToL AVvBPWTILVOU AUVAMLKOU, KUPIWG O PNPLAKEG KAl «TIPACLVES» OEELOTNTE,
HE OTOXO TOOCO TNV AMOTEAECUATIKN OLachvdeorn Ttoug pe TNV ayopd epyaciag kat tn PeAtiwon TNng
AmacXoAnCLHOTNTAG TOUG, 00O Kat Tn datnpnon Twv HEANOVTILIKWY BEcEwV pyaciag.

AvVTIKEiLPEVO TOU €pyOU

> AVTIKEIJEVO TOU TIAPOVTOC £PYOL AMOTEAEL N TMAPOXN UTINPECLWY BEWPNTIKAG KATAPTIONG HECW TIPOYPAUHATWY
otapkelag 50 - 200 wpwyv, oL omoie¢ Ba odnyoluv Oe TLOTOMOLNON TWV YVWOEWV Kat deflotnTwy Touv Oa
amnoktnBolv oTo MAAicLo TNG KATAPTLoNG - Kat Ba arnevBuvovtal oe WPEAOVPEVOUG, EYYEYPAUHEVOULG OTO MNTpwoO
avepywyv tou 0.A.E.A, nAikiag avw Twv 18 eTwv.

To €pyo Ba cuveyiZetal pexpt Tn AREN tTou

(PUCLKOU QVTLKELJEVOL TOU EPYOU




MapoxEC MpoypauHATWY
A.Y.ML.A. yua avepyoug

To £pyo Ba mpaypatomnolndei og OAEG TG SLOLKNTLKEG TIEPUPEPELEG TNS XWPAS

Ot wpehovpevol AappBavouv To K.E.ALBLM ALMNa.E onwg To KOOTOG TLoTOTOiNoNG yla
€TLOOTNON TIOV AVEPXETAL GTO YOG Kat OAoL oL Ttdpoxot TOUG ave€ApTNTOUG
Twv 5 €/ avd wpa KkatapTiong Kataptiong Aappavouy dlamioTevPEVOUG POPELQ
€MLO0TNON TIOL AVEPXETAL OTO TILOTOTIOLNONG €XEL OPLOTEL OTA
opog Twv 4,5 €/ wpa 110€/ katapTL{OPeVO

Kataptiong



Oepatika avtikeipgeva kat vrtokatnyopieg (1/2)

WYneplakeg Ae&LOTNTEG

. 2D kat 3D povtelomoinon kat 3D ekTUTIWON

. AvdAuon peydlwv dedopevwv

. AvamTugn epappoywv yla Kvntda

. AvamTugn epappoywv aykoopiov Lotol & .oTooeAibwy
. AopdaAela dedopevwv/GDPR & kuBepvoacpdiela

. Bdoelg dedopevwv

. Baolkeg yne. Ae€LoTnTEg & EPAPUOYES YpaPEiov

. lewypaika cvotiuata nAnpogpoptwy (GIS)

9. NA\wo0oeg MPOYPAUUATLIOHOD

0 N O gk WON =

10. AladiKTUO TWV TIPAYHATWY & PHIKPOEAEYKTES

11. Awayeiplon epywv

12. Aiktua H/Y & diktua Kivntng TnAepwviag(5G)

13. EKTIALOEVTIKEG TEXVOAOYiES

14. Ene€epyaocia eikdvag & video, dnuiovpyia yneLakwy eviumwy
15. EpyaAetopnyaveg CNC

16. EodlaoTikn aluaoida (logistics)

17.
18.
19.
20.
21.
22.
23.

24.
25.

26.
27.
28.
29.
30.
31.

HAekTpovikd eumodplo

Mnxavikr paenon

Mnyxavoypag@nuevn AoyLoTLki & opyavwon anobnkng
YTaTioTiKn ene. Aedopevwv

Yvothpata ERP & dloiknong emxelproswy

Texvoloyia ocuotouytwy (blockchain)

YTIOAOYLOTIKO VEPOG & dlaxeiplon umodopwy dedopévwy (data
centers)

Wnep. Ae€LoTNTEG £EELOLKEVPEVEG OE HLAPOPOUG TOUE(G

Wnep. Ae€LOTNTEG OTNV HETANAEVTLKN KaL OTLG OOULKES
KATAOKEVEG

Wnep. Ae€LOTNTEG OTOV AYPOTIKO TOpEQ

Wnep. AeELOTNTEG OTOV TOUPLOPO, 0TN vauTiAia Kal otnv vyeia
Wnplako marketing

Wnelakog HETAOXNHATIONOG TWV ETILXELPHOEWY

Ae€loTnTEC dlaxeiplong olkovopLKWY BepdTwy

‘ANNEC PNPLAKES



OepaTtiKA avTIKEiPevVa Kat uttokatnyopieg (2/2)

MNMpaocwveg As€LotTnTeg

12.
13.
14.

0 N o g b~ W0ON =

. Evepyelakn avapBaduion eykataotacewyv

. 'E€umvo ottt & €€unveg MOAeLG — epapy. Atopakp. EAEyxou
. Mpdoivn emXelpnUATIKOTNTA

. OlkoAoyik6g oxedlaopog

. Motonoinon meptBAAAOVTIKWY TIPOTUTIWY

. EkTipnon Twv mepBAANOVTLIKWY ETUMTWOEWY EVOG €PYOU

. BLOKALPOTIKOG 0Xedlaopuoc & evepyelakn) anodoon KTnpiwv
. ASloAbynon tou KUKAOL CWNG POLOVTWY

0.

Evpwrtaiko cvotnua epmopiag ekmopnwy dlogetdiov Tov dvBpaka

10. M€Bobol TepBAANOVTLKNAG ATOKATACTAONG

11. ZTPATNYIKEG & NYETIKEG OEELOTNTEG YLA TN OTPOYH TIPOC TNV

agLpopo avdmtugn

15.

16.
17.
18.
19.

Xpnon vEwv TeXVoAoYLWY 0TV Tipdotvn olkovopuia

TexVIKES Tipdolveg 6e€LOTNTEG avalOywe TOU AVILKELYEVOL TNG epyaciag
Emuxelpnuatikeg 6e€LdTNTEG yia TNV EKYETANAELON TWV

TPACLVWY EVKALPLWV

M'vwon — ouvappoAdynon — eykatdotaon & xpnon

EVEPYELAKWY CLUOTNHATWY

Alaxeiplon anoBAfTwy

AvaveWwolpeg TINYEG eVEPYELAG

KUKALKN olkovopia

ANAeg pdolveg



Moppn TtpoypappatTwy
A.Y.ML.A. yua avepyoug

A

Awapkela — M€ye0og THNHATWY

ZUVoAo wpwv (HELKTN paénon): 50-200
Ata {wong: 35% TWV GUVOALKWY WPWV

E€ anootdosw¢ eknaibevon:

- TouAdylotov 35% clyxpovn

- €w¢ 30% wpeg aclyxpovn

H katdption npenel va oAoKANpwoOEei To
TOAU TpELg (3) pyriveg and tnv evapén.

EAaxLotog/Meyiotog AplOpog
WPEAOLPEVWY ava TUNHA:
5-25 wpelovpevol

S

TomoBeoia

AOyw TOUL MocooToL dla
{wong ditbaockaAiag ol EY
TpeTEL va SnAwoouv Tnv
TomoBeaia vAomoinong Twyv
TIPOYPAUHUATWY TOUG.

Oa TpETEL ETiONG VA £XOLV
e€aopalioel Tn dlabeoipoTnTA
Twv atbovowv

AiBouoa TIANPOWOPLKNG

Y€ MePLMTWOoN TOL yla TN
d1daokaAia Tov mpoypdupaTog
arnatteital xpnon aibovoag
ANPOYOPLKNAG, 0 EY Ba mpemel
va €pOeL o€ eTUKOLVWYVia e
TOUG LTIELBVVOULG Kal va
e€aopalioel TNV
KataAAnAoTnTa Kal tn
dlabeopotTnTa TWV
epyaotnpiwyv



Aiota mBavwy dLabEcipwy atdovcwyv TTANPOWYOPLKNAG

Tunpa MAnpowopKng KaBdAa Manakwotag Mewpylog 3
Tunpa Arotkntikng Emotipng & Texvoloyiag KaBdAa Xating BaoiAelog 3

Tunpa Mnxavikwy MAnpowoptkig, YIIOAOYLOTWY Kat JEpPpPEC Bapodung AnpRTplog 2

TnAETUKOLVWVLWV

Tunpa Mnxavikwy NMAnpowoptkng Kat HAEKTPOVLKWY Yivdog Manakwotag ANuARTPLOG 6
JuoTNHATWY

Tunpa Awoiknong Epodiactiking ANvcidag Katepivn TplavtaguAAov AnunTeLog 1

Tunpa EmwotApng kat Texvoloyiag Oeocalovikn TCwpTting XprRotog 2




Tuvepyaoia e popeig Motomoinong

v Miotomnoincn opeAoOVPEVWY TOL TIPOYPAUHATOG and Kdmoto Ave§aptnto ®opsa MoTomoinong.

v/ Zuvepyaoia EMOTNHOVIKA bTtevBUvVou pe Popeic amo to Mntpwo

Anplovpyia
[Motomoinong BeBaiwon
O EY gp6oov ouvTAgeL TO LALKO TOU TIPOYPAUHATOG, TIPETIEL O EY yia tnv umoBoAn Tng mpoTacr TOU TIPETEL va €XEL NON
va €pBeL 0 CUPPWVIA PE KATIOLOV POPEA WOTE Va e€aopalioel BePBaiwaon and avefApTNTO SLATILOTEVHUEVO
dnuouvpynBei n mLoToMOiNCN TOL TIPOYPAUHATOC TOU HE popea Motomnoinong

Bdon tnv aloAdynon Tov.




OPIZTIKO MHTPQO NMAPOXQON MNIZTOMOIHXZHX MPOZAMAQN (A’ paon)

N o u &

UCERT MONOTMPOZzQIMH IKE

TAKHZ NIKOAAOZ KAI 21A O.E.

EAAHNIKO INZTITOYTO MIZTONOIHZEQN IAIQTIKH
KEDAAAIOYXIKH ETAIPIA

UNICERT S.A. - N. NOYAAZ AE

PEOPLECERT EAAAZ ®OPEAZ MXTOMOIHZHZ
TOTALCERT I.K.E.

PROFESSIONAL AWARDING SERVICES SOLUTIONS
MONOMNPOZQIMH IKE

TUV EAAAZ (TUV NORD) ANQNYMH ETAIPEIA
ENIGEQPHZEQN NIZTOMNOIHZEQN KAI AIAXOAAIZHE
MOIOTHTAZ

9. GLOBAL CERT ®OPEAZ MIZTOMOIHZHZ ANOPQIMINOY
AYNAMIKOY MONOMPOZQIMH ANQNYMH ETAIPIA

10. APIZTOTEAEIEZ KATAPTIZEIZ A=ZIOAOTMHZEIZ NIZTONOIHZEIZ
ANQNYMH ETAIPEIA

11. TUV AUSTRIA EAAAS ML.E.M.E.

Kata tn 2T ¢aon evdexetal va

£XOLV TIPOOTEDEL Kal vEOL POPELG.




Aladlkacia EyKpLong mpoypauuatog
A.Y.M.A.

YToBoArR TpoTaAcNG
mpoypappatog oto KEAIBIM

MeTapopTwon EKTALOEVTIKOV
LAKOU oto Moodle

‘Eykplon amno to YupBoUuALo
Kat/n Tn Aloikovoa Emitporr)

Eloepxeote otnv mMAatpopua To ZupBoUALo Ba eykpivel MeTd tnv €ykplon, Ba oag To KEAIBIM AITAE w¢ mapoxog

https://kedivim-apply.ihu.gr/ HETA and TPOTIOTOLNOELG - av KolvottotnBei amo to KEAIBIM Katdptiong 6a vmtoBaAel Ta

XPNOLUOTIOLWVTAG TOV LOpUPATIKO  XPELACTOULV - TNV TpoTACH. KatdAAnAog xwpog oto Moodle EYKEKPLUEVA TIpOYPAPHATA

oag AoyaplLacpo. otmou Ba aveBAceTE TO oTnv MAat@oppa tng A.Y.M.A.
Oa oag KolvotolnBel dueoan EKTIALOEVTLKO LALKO Kal TO otav 60600V nuepopnvieg yla

YUUTANPWVETE Ta Tiedia OXETIKNA anoégaon. LALKO a§loAdynong tou Toug Ttapodyoug XT ddong.

oUP@PWVA UE TA TIPOATIALTOUHEVA — TIPOYPAUHATOG TIPOG

NG MPOOKANGNG Kat LTIORAAETE a&lohoynon amd tn A.Y.M.A. MeTd TnV €ykplon Tng A.Y.M.A.

TNV MpoTACH 0Ag onwg opicel n mpdokAnon. ZeKkLvd n KatapTLon.


https://kedivim-apply.ihu.gr/

ZUuoTnHa NAEKTPOVIKWY attnoswv KEAIBIM

VS KEIBIM .
AIMNAE |_E| EA /ﬁ‘ -.n AwBEgiia ipoypduata | Apxelo TTROYRAUNATWY

Yuotnua HAektpovikwyv Attricsewv - KEAIBIM AINAE

I0vOEOT HE AKASNMALKO AoyapLAaCHO (Yia LEAY) TOU TTAVETILOTHLIOU)

ovdéeon / eyypadn XWPLC aKadnNUAiKo AoyapLlaocpo



Zuotnua nAekTpovikwy attnoewv KEAIBIM

v/ XS KEAIBIM - .
AINAE I@ EA /ﬁ\ -.. (u]m] B AwBsoipa mpoypdaupata | Apxeio mpoypaupdtwy  Nivakag eAéyxou

Zuothpa HAsktpovikwyv Atrtnoswv - KEAIBIM AIMNAE

Avwocyeiplon TPOypPARHATWY

Ta TpoypappaTa pou N£0 TIPOTEIVOHEVO TIPOYPAPPR Ta mpoypappata pov (AYTIA) Néo mpoTeIvOpEVO Ttpoypappa (AYTIA)

MapakoAovOnon mpoypappuaTWY

OL LT oL HOoU AwBéoua mpoypappaTa Apyxeio TIPOYPAPPATWY



EvOELKTIKOC TIPOUTIOAOYLOHOG

ZUUTIANPWVETE APXLKA TO TIPOGOWKOHEVO VOUHEPO CUHHETEXOVIWY Kal TIAPAYyETAL TO
oUVOAO TWV £006WV avtopata

EEOAA KAl AAMANEEL Mood Mogootd

I ANO EYMMETOXH KATAPTIZOMENQN

ApBuoc Katapndopévuwe*

Kéatog Zuppetoync (os €) [ Katapnlopevo® ‘ 0 ‘
EZOAA ANO AYTOXPHMATOAOTHIH (Mepukr i Ohwkry) 0 0%
Il. ATO ENIADTHZEIZ
ANLAL 9000 100%

LYNOAO EZOAQN
92000 100%



EVOELKTIKOG TIPOUTIOAOYLOHOG

Ta €00da untokelvtal oe Kpatrnoeilg 20% vnep EAKE.

JUUTIANPWVETE TIG damMAVeEG TWV EKTALOEVTWY KaBwg Kat AAAEG damdveg av LTIAPXOUV Kat OAOKANPWVETAL O

TPOUTIOAOYLOHOG TOV TIPOYPAHHATOG

AEITOYPTIKEE AAMANEE MPOrPAMMATOXL

AL AANANEEL EKNAIAEYTON®

B. AANANEEL EKMAIAEYOMEMNGQN

I AATTANEL AHMOZIOTHTAL"

A. AOINEE AATTANEIZ®

EZYNOAO AEITOYPIIKON AAMANGN
KPATHEIEIZ EAKE

EZYNOAO AAMANQN

Misovadov mood

Aev MPETEL va UTIAPXEL TIAEOVA{ov Moo oTov Tipolmohoyioud

YTMOAELTTIOUEVO TOTG
Agv TPETEL VAl UTIAPYEL UTIOAEITIONEVD TIOTG aTov TipolnoAoyloud

‘ 6000

500

300

‘ 400

7200

1800

9000

66.67%

5.56%

3.33%

4.44%

20%



2xeOLAOUOG Kal VAOTIoLNCN TIPOYPAUHATWY

Awac@paAion Mowotntag

Ta vrtoBaAAopeva TpoypPAPHATA BEWPNTLKAG KATAPTLONG Oa TPETIEL VA £XOLV OTOXO
® 1nv evioyuon
® 1N oudmAnpwon
® TNV avapaduion Twv SeELOTATWY Kal TWV YVWOEWYV TOU €PYATLKOV duvALKOL TNG XWPag.

H peBodoloyia oxedlaopol Kat vAomoinong Twv TPOYPAPUATWY KATApTiong Ba TpemMel va akoAouBei TIC PACLKEG aApPXEQ
ekmaidevong evnAikwv kal va Baciletal oe €va mpodypappa eknaidbevong (curriculum) To OTOIO AVTATIOKPIVETAL OTLG AVAYKEG TOU
wWPENOVHEVOU Kal TNG ayopdg epyaciag Kat va odnyei oe motonoinon.

To EBviko MAaioto yia tn AtacgpaAion tng Motdtntag otn Ata Biov Madnon npoodlopilel Tpelg Bactkeg dLaotAaoeLg TNG MOLOTNTAG:
v MoldtnTa OTIG “elopOoES”, ATOL 0TO TAaioLo tapoxng ekmaidevong Kat katdptiong (bopeg, EKTALOEVTES, TipoypAPUATA,
EKTIALOEVTIKO LALKO).
\/I"Iou')mw oTLg dladikaoieg (516akTIkEG pEBOdOL Kal epappoyn)
v MoloTnTa OTIC “eKPoES”, dNAad), ota padnolakd anotehéopata (learning outcomes) kat oTnv €yKupn TILOTOTOINGK TOUG



[MAaiolo eKaldevTIKWYV TpodLaypapwy

MNMpookAnon uTtoBOANG TIPOYPAHHATWY

YTnv mpookAnon Ba Bpeite avaluTikeg podlaypaeg LAoMoinonNg Tpoypaudtwy uvext{opevng EmayyeApatikng Kataptiong mou
agpopouV:

® Aopr) mpoypdupatog

® EknalbeuTIKEG EVOTNTES

® EknatbeuTiko VALKO, ouuBaTIKO KAl YneLaKo

® EknatbeuTikn pebodoAoyia kat EKMALOEVTIKEG TEXVIKES

MeydAn epgpaon 0a mpemnet va §00ei 0TLG podlaypaPeg oclVTAENG TOL LALKOU WOTE va PUnv utdpxouv kabuotepnoetlg ano tn A.Y.M.A.
Katd tnv aloAodynor Tou.



[MAaiolo eKaldevTIKWYV TpodLaypapwy

JupBatiko EKmatdevtiko YALKO

MpoSwaypadéc Iuppatikod Eknobeutikod YAlkol
MNapakdrw napovoldletal oynuatkd n SudpBpwon mow amoTeital va EXEL TO EKTOSEUTIKG UAIKD EKGOTOU

TPOYPAMUATOS KOTAPTIONK.

Npoypappa Katdprionc: «TITADE»
MNepleyoueva
EKTMOUBEUTLKI) EVOTITO 1 f.riveinrieececem s e iescosssvnsnrssemssnsssnassas »

Ikomoc ExmanSeutiknc evotnrag 1

MNpogbokwueva anotedéopara Ekmowbeutkne evotnrag 1
Evvoleg — Kheldid Exmondeutikrc evotnrac 1
Exmaeutikr umoevotnra 1.1

Exmaudeutikr umoevotnTa 1.2, Havw Sldpepwon lGXUSl yua to oLVOAO
Zovoun Exaubevtikrc evétnrag 1 TWV EKTALOEVTIKWY EVOTNTWY KABE
Epwtrioeg afiohoynong Eknaubeutikng evotnrag 1 {min 10) HDOYdeHGTOC

Anavtrjosig Epwirjoswy aflohoynong ExnoSeutikic evotnrag 1 (os popdr mapaptrparog)




[MAaiolo eKaldevTIKWYV TpodLaypapwy

ZupBatiko Ekmatdeutiko YALKO

3 TO TEAOG TOU EKTALOELTLKOU UALKOU Ba TIPETEL VA UTIAPXOLV:
1. BBAoypagplkeg avapopeg (ocuuBatikn kat dtadikTuakn BLBALoypagia) yia Tig mNyES TOL LALKOU.

2. OUYKEVTPWTLKO «MAWGCOCApL» CNUAVTIKWY OpWYV Kal EMEENYNON AUTWY, OTIOL UTIAPXOLV EEELOLKEVUEVOL OPOL

To LALIKO Ba TipETiel, IEPA ATO TO KEIYEVO:
1. ouvumeptAapBavel (avaloya Kat Pe TNV TEPIMTWON) OXETIKEG ELKOVEG, OXEOLAYPANKATA, YPAPAHATA, Yia va gival 600 To duvaTtov TiLo
€AKUOTIKO TIPOC PEAETN
2. eivat otnv eAANVIK YAWOOQ, SAKTUAOYPAPNUEVO KEIPEVO, JE KAVOVLKA TEpLOwpLla, PEYEBOC YpappaTooelpds €weg 12 OTLYMESG Kal
dlaoTixo ewg 1.5
3. KOaAOTITEL TAAPWC TN BepatoAoyia TwY EKTIALOEVTIKWY TIPOYPAUHATWY.

Anattouvtat kat’ eAaxlotov dvo (2) Zelideg A4 yia
KAbe wpa BewpnTIKAG ekTtaidbevong, yla 1o cLVOAO

TWV WPWV TOUL TIPOYPAPHATOG KATAPTLONG




[MAaiolo eKaldevTIKWYV TpodLaypapwy

Wnplako Ekmatdevtiko YALKO

v' H €ktaon Twv NAEKTPOVIKWY pabnuatwy Ba mpemel va cupBadidel pe TIg MpoBAEMOPEVEG WPEG acLYXPOVNG TNAEKATAPTLONG, va
KaAUTITEL TO 0UVOAO TNG TPORBAETOPEVNGS DANG KAl va gival Katd kavova otnv eAAnvikh YAwaooa.

v T kaBe wpa acLyxpovng TNAEKATAPTIONG avTloTolXolv Kat ehdxltotov dekamevie (15) povadikeg “oBoveg”. Qg “oBdvn”
Bewpeitatl n omTIKA Tapousiacn VALKOU (KELPEVOU, ELKOVWY, AAAOU TTIOAUPEGLIKOU LALKOD).

v H éktaon tou LALKOU avd ekmaldeuTikn 080vn Ba TpEMeL va eival emapkng (L. pia ekmatdeuTikn 086vn oL TEPLEXEL HOVO Wia
TPOTAON KELPEVOL N HOVO pia elkdva dev Bewpeital EMAPKAG).

v Mépav TwV anattovpevwy “oBovwyv”, 6a TPEMEL va TepAauBAvovTal 0To eKTALOEVTIKO UALKO apxeia video (0mwg otnv mepintwon
Twv webinars, videos ano to dtadiktuo, K.0.k.) 1| oTolxeia pe ekteTapevn dadpaotikotnta (T.X. role playing games), kabwg Kat
TeOT avtoafloAdynong.

Alvatat va xpnotgomnotndei ekmatdevTIKO LALKO 0TV

ayyAlkr YAwooa, epooov KpiveTal avaykaio.




Kpttnpla a§LloAoynong mpoypappHatog KatapTiong

Ta npoypappata Twv K.E.AL.BL.M. A.E.l. Ba eAeyxBoUV HOVO WG TIPOG TA TUTILKA XAPUKTNPLOTIKA IOV avagpEpovTal
oTNV MPOGKANON.

MetapAnti/Kpithiplo ExmAnpwon Kpurnpiou
1. Nepypadetal pe cadivela 0 OKOTIOG TOU MPOYPOUUOTOL KOTAPTLONG Nat/ Oyt
2. To mpoypappa onoudwy elval MEpyeypoppevo oopdwva pe T SubokTkn
oTO¥WY kol MEpAappavel/mapexel ywwoelg, SeEOTNTEC KoL LKAVOTNTES
ouvadeic [LE TO QVTLKELLEVD KOTAPTLONG. Nav/ Oxt
3. Elvon apBpwpsvo oe dSLbakTikeg evoTnTeg pabnpdtwy onou o kabe po
mEepLypadovTaL:
* oo avadEpovtal oto ebadio B.1 tng @oppag Yropohng MNpoypappdtwy Nat/ Oyt
* ) ¥Povikr SLOPKELD - WPES KATAPTLONC,. Nat/ Oyt
* o Tpomog afohoynong Twv amoktnBewowy ywwoswvy kol defloTnTwy. Nat/ Oxt
M. H guvolikr] SLapKELD TOU TIPOYPOUUOTOC QVTLOTOREL OTOV ¥pOvVo KoL OTov Na/ Ox
alL L
OYKO Twv poBnoakwy amoTEAESPATWY.
5. Awnodaliletal n SuvaToTnTa MIOTOMOINONG TWY EKPOWY TOU TIPOYPHUNOTOC Nt/
oo tovhayiotov vav (1) dopia motonoinong ot/ Ox




A&LoAoynon eKTatdOEVTIKOU UALKOU

To ekmatdevTIKO LALKO Ba a§lohoynBei cUPPWVA PE TOV TTAPAKATW TIivaKA

Befudnrec, wavdtneg).

MeraBAntd/Kpipio Exnldpwan kpimnplou Napdyovrag
1. To exkmalSewtikd vhxd eivan ouvadéc pe To
JOVTIKE LEVD TOU TIPOYDEMUGTOC KETRQTLONG Nat/ Oy EmioTAUOVIKS MEPLEYOUEVD
el 10 avaAuTid npdypoappa anoubanw.
2. To exmoubeuTiod uhud kahdnTel 1o alvoho
lewy BEpatiowy EvoTTwy ToU MpoypappaTos ErmoTnuovikd nEpEgduevo
rarapriond. Exel doBel aviiatoiyan tou N/ Oyt
ERMaSEUTIROD UALKOD ME TIC BELOTIKES
EVATITES TOW MOOYPELHLOTOEC.
3. To ekmabeuTikd Uhikd MEPIAMPBAVEL yia
iBe Bepamkn evdonra
*  epeydueva Nat/ Oy
- ZIxomd Na/ O ceSop Wkl YapoRT O TR
*  Evvoleg Khewbud Naw/ Oy
®  Fiwvoun Nat / Oy
= Bifhoypadia Nat / Oy
*  Aokfioe Afohdynong
M. Elvol kardMAnAo yid TO EKTGSEUTIKG
Entingdo wv Suvnred wipehoupéviay Nt/ O ateSerytpsd Yo poTirc
Noudaba ardyog).
5. Fuwdbel pe toug SbakTikols otdyous Kl
o pofnourkd anotehéopara (ywngew, Mat / Oy VTt o i YT oo

6. MepuhapBdvel aokfoew; Bewplog ko
ey led yia Ty ELneédwon g Bewplag ko
env afohdynon tng SubayBelong GAng.

Ml / Ox

VTS p ik YopaKThMoTikE

7. MadoponowEltal wg npog 1o Badud
Buokohioeg aTig okfoeLs kil §paotnpudThTec
ke Te vt TLE ke Botd katdAdnied yua dhouc
[toug KETapTildHEVOUC.

MNead/ Ox

Moy wylkd YepaKTpLoTrd

L. MapaBéte tn axetr Bupluoypadia.

Nad f Ox

EMATAUOWRD TEQIEYGUEVD

9. Ninpol Toug TuMKolE dpous KL

npolUnoBéaew; dmwe mepypddoviol otnv
napolton npdaxAnarn

MNere O

Tk Sikoiodoprnricd




Xpnotpa links

« lotooeAida Tov Ynoupyeiov Epyaciag kat Kolvwvikwy YIOBECEWY PE TIC TILO
TPOCYPATEG AVAKOLVWOELG Yla To €pyo https://www.voucher.gov.gr/

« lotooeAida K.E.AL.BL.M.- Avakolvwoelc https://kedivim.ihu.gr/

|


https://www.voucher.gov.gr/
https://kedivim.ihu.gr/

ETiuikowlvwvia

Email emikowvwviag: kedivim@ihu.gr

ArgvOuvtig K.E.ALBL.M - Towumipng AAKLBLAONG

AvanAnpwtng¢ Kaényntng, Tunua Mnxavikwyv MAnpowoptking, YIoAoyloTwy Kat THAETLKOLVWVLWV
MaveniotnULoUTOAN ZEppWV

TnA: 2321049340| atsimpiris@ihu.gr

Tunpa Fpapgpateiakng Ynootnpténg paweio Yrootnpi§ng HAektpovikng Mabnong kat Texvoloyiag
‘Ika Aéomowva PooevAn EvayysAia
MavemotnuiovmoAn Kapaiag MavemiotnuLlovToAn O€pHUng

TnA: 2510462261 |dika@emt.ihu.gr TnA: 2310474913|e.rosenli@ihu.edu.gr



mailto:dika@emt.ihu.gr
mailto:atsimpiris@ihu.gr
mailto:e.rosenli@ihu.edu.gr
mailto:dika@emt.ihu.gr

2.0C EUXAPIOTOUE!
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